


Course Syllabus
______________________________________________________________________

Course Number/Section: __________
Course Title: __________
Class Meeting Day/Time: __________
Location: _________



INSTRUCTOR INFORMATION
Instructor: __________               
Email: __________
Office Phone: _________    
Office Location: __________
Office Hours: __________

COURSE DESCRIPTION
Insert course description from college/university catalog.

COURSE OBJECTIVES/STUDENT LEARNING OUTCOMES (SLO’s)
After completing this course, a student should be able to:
1. Accurately assess the role of human resource management in creating organizational competitive advantage through alignment with business strategy.
2. Comply with the legal regulations that apply to the terms and conditions of employment.
3. Create a culture of employee engagement that values diversity and mutual respect. 
4. Appropriately utilize talent analytics in recruitment, onboarding, compensation, performance management, and talent development. 
5. Develop effective communication, consultation and relationship management skills for working collaboratively with management, employees, and vendors.

TEXTBOOK

Crews, D. (2021). Mastering human resource management (Version 1.0). Flatworld.

COURSE REQUIREMENTS

Assignments

Quizzes

There will be fourteen quizzes given throughout the semester. Each quiz will be based on the reading assignments in the text, and class lecture/discussion material. Questions will include multiple-choice and true-false. Each quiz is worth 25 points for a total point value of 350 points (35% of the course grade). 

Exams
 
There will be three exams: two during the term plus a final exam. The questions will be based on the text, and class lecture/discussion material. Questions will include multiple-choice, fill-in-the-blank, and essay. Each exam is worth 100 points, for a total of 300 points (30% of the course grade). 

Article Review

Each student will submit a review of an article chosen from a peer-reviewed academic journal.  The article must relate to one or more concepts from the textbook. The article must be no more than five years old. 

Use the following questions as subheadings to create your review. You must address the following key questions:

1 – Key Concept: What is the main point or key concept in the article and how does it impact you?
2 – Critical Analysis: How strong is the author’s argument? Is the article based upon valid empirical data, or it is based upon opinion?
3 – Application: How might the information in this article impact your role as a current or future manager? 
4 – Future Research: What other information would you like to know about the topic?

The paper should include a title page, should comply with APA format, and should be two to three pages in length (not including the title page). At the end of the article review, include a reference in APA format. The article review is worth 50 points (5% of the course grade). Each student will also do a brief presentation (3-5 minutes) for the class. Two students will present their article reviews each class period, and there will be a sign-up process in class.

Course Project: Comprehensive Case Study

As a member of a small group (3-4 team members), you will choose an organization and analyze their human resource management practices. You can select any type of organization (for-profit business, government agency, non-profit, educational institution, etc.). This will involve conducting an interview with the Director of Human Resources, owner, or a senior executive. You will analyze all aspects of talent management including recruitment, selection, training/development, compensation, performance appraisal, and benefit administration. The case study will be a 10-12 page (double-spaced) report. The written documents must meet APA standards for writing coherence, form, and style.  Each paper should include a title page, table of contents, abstract, and list of references, all of which should comply with APA format. 

Each student will be expected to participate in the team's presentation of the case study.   The oral presentation must be made in a professional and an interesting style.  Students should introduce themselves before beginning their presentations.  Each student should be thoroughly familiar with their material and able to maintain sustained eye contact with the audience while delivering their presentation.  The use of visual aids is expected.  The grade for the case study will be based half on the quality of content and writing style in the paper and half on the oral presentation.  Students will complete a peer evaluation for each member of their team. The case study is worth 200 points (100 for the written plan, 50 for the presentation, and 50 for the peer evaluation, totaling 20% of the course grade). Detailed grading rubrics for each component of the assignment will be provided on Canvas.

Attendance and Participation

[bookmark: _GoBack]Weekly student participation in class is considered a necessary factor in the learning process.  Students are expected to read all materials for each session, attend all class sessions, and participate in weekly class discussions. Class participation influences your grade.  Attendance and participation is worth 100 points (10% of the course grade). 

If you must miss class, students are held responsible for all academic work required or performed during their absence regardless of the reasons for those absences. 

In accordance, please note that roll will be taken during the class throughout the semester and excessive absences will result in lower grades. Students are allowed two absences without affecting the attendance grade. If a student misses three or four classes, the student will be unable to receive any grade higher than a B.  If a student misses more than four classes, the student will be unable to receive any grade higher than a C. 

GRADING 

Each student will be evaluated on his/her performance on the assignments/activities listed below. 

	Assignment
	Point Value
	% of Grade

	Quizzes 
	350
	35%

	Exam One
	100
	10%

	Exam Two
	100
	10%

	Final Exam
	100
	10%

	Article Review
	50
	5%

	Team Case (Written Portion)
	100
	10%

	Team Case (Presentation)
	50
	5%

	Team Case (Peer Evaluation)
	50
	5%

	Attendance/Participation
	100
	10%

	TOTAL
	1000
	100%



The following grading scale will be used:

	POINT VALUE
	GRADE

	900-1000 points
	A

	800-899
	B

	700-799
	C

	600-699
	D

	Below 600
	F




LEARNING METHODS

Each week we will have assigned topics and readings. We will typically begin each class with a lecture/presentation designed to provide structure to the material and to make clear the learning objectives surrounding the topics. The remainder of class will be used for group interaction, and discussion of the relevance of the assigned reading, to relate the material to student experience, and to consider related current developments as presented in the business and academic press.

It is essential that you be very prepared for class. Preparation requires that you read the assigned readings, relate the material to your past work experiences, and look for examples of how firms are currently addressing issues related to course content. It is particularly important that you read the assigned readings in a thoughtful and analytical way. 

COURSE POLICIES

Academic Integrity:
Insert college/university policy.

Students with Disabilities
Insert college/university policy.

APA Format
All written assignments must use appropriate APA 7th edition format for citations, references, and other aspects of form and style. 

Syllabus Subject to Change
The data provided in this document is for information and planning only. The syllabus and the assignment dates are subject to change based on the material covered and unexpected circumstances that require changing the schedule. 

Attendance Policy
Insert college/university policy.

Examination Policy
Insert college/university policy.

Late Assignments
Insert college/university policy.



Weekly Class Schedule


	Week

	Topics
	Assignments

	Week 1

	Human Resources Management: Challenges, Emerging Issues, and Roles
	Read Chapter 1
Quiz One


	Week 2


	Strategy and Workforce Planning
	Read Chapter 2
Quiz Two


	Week 3


	Equal Employment Opportunity
	Read Chapter 3
Quiz Three


	Week 4

	Job Analysis and Design
	Read Chapter 4
Quiz 4


	Week 5


	Talent Recruitment
	Read Chapter 5
Quiz 5


	Week 6


	Talent Selection
	Read Chapter 6
Quiz 6
Exam 1 (Chapters 1-5) 



	Week 7

	Talent Development
	Read Chapter 7
Quiz 7


	Week 8


	Performance Management and Appraisal
	Read Chapter 8
Quiz 8
Article Review Due


	Week 9


	Managing Compensation
	Read Chapter 9
Quiz 9

	Week 10
	Managing Benefits
	Read Chapter 10
Quiz 10


	Week 11


	Employee Engagement
	Read Chapter 11
Quiz 11
Exam 2 (Chapters 6-10)


	Week 12


	Labor Relations and Employee Rights

	Read Chapter 12
Quiz 12


	Week 13


	Workplace Health, Safety, and Security
	Read Chapter 13
Quiz 13

	Week 14


	Global HRM
	Read Chapter 14
Quiz 14


	Week 15


	Course Project
	Course Project Due 
Peer Evaluations Due 


	Final Exam


	
	Final Exam (Chapters 11-14) 





